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  BOOKS ROUNDUP

MEDIA TRAINING FOR MODERN LEADERS

New Zealander Pete 
Burdon’s book Media 
Training for Modern 
Leaders: How to face 
the news media with 
confidence in today’s 
world offers advice 
and tools to help 
leaders “turn news 
media encounters from 
perceived threats into 
major opportunities”.

The publicity says the book provides five 
steps to eliminate any fear of the news media, 
the vital secrets to answering the toughest 
questions and how to avoid landmines that can 
derail an interview.

It looks to be a practical hands-on tool 
offering techniques that are valuable in building 
confidence and getting important messages 
through to the right audience.  

GLOBAL INVESTING

Ryman Healthcare 
founder, John 
Ryder’s book Global 
Investing, A Guide 
for New Zealanders 
(Bateman RRP 39.99) 
explains how the 
Global Financial Crisis 
occurred and how 
investors can negotiate 
(and even thrive from) 
meltdowns like this in 

the future, according to the book’s publicity.
Ryder takes a very practical approach 

taking lessons learned from the GFC and 
interspersing them with analysis on how equity 
markets work, when to invest, the psychological 
makeup of investors and how to read the 
business and economic cycles to harness 
emerging opportunities.

Ryder also outlines 23 of his most valuable 
trading strategies and tools he has learned in his 
years as a successful business owner and investor.

THE ABILITY TO PIVOT QUICKLY

If you are looking for tools to help your 
organisation in the face of disruptive 
and radical change, Reinvention: 
Accelerating Results in the Age of 
Disruption [Greenleaf Book Group 
Press], by leadership development 
experts Shane Cragun and Kate 
Sweetman might fit the bill.

In, the authors “share their simple 
formula, common principles, and set of 
tools for individuals and organisations 
facing disruptive and radical change”. 

The blurb says Cragun and 
Sweetman are the leading global 
experts on the new competency of 
reinvention – the ability to create 
‘quantum individual and organisational 
change accelerated’.

“The ability to pivot quickly, 

profoundly, and effectively might be 
the most important core competency 
for individuals and organisations to 
acquire who hope to prosper in the 
new economy,” says Cragun. “It’s no 
longer enough to change when you 
have to. Leaders must change before 
they have to, and they must enable 
their organisation to surf the incoming 
global shockwaves with intelligence, 
agility, strength and command.

“When they do, leaders and 
organisations can actually accelerate 
performance,” says Sweetman. “It’s 
vital that leaders understand that 
success in the age of disruption 
requires significant shifts in world 
views, approaches, skills and 
behaviours.” 


